
Commanding Officer, Headquarters and Support Battalion 
Equal Opportunity (EO) Statement 

1. We will judge others solely on character, competence, and con t ribution. 

- Equali ty is "self-ev ident" and non-negotiable. Headquarters and Support Batta lion w ill prov ide equa li ty of treatment and the 

opportuni ty fo r a ll personnel to achieve the ir full potential based so le ly on character, com etence, and contribution. Fa irness is an 

obligation of every member of the command . 

2. Discrimination and sexual harassment will not be tole rated within Headquarters and Support Battalion. 

- Discrimination is an act, po li cy or procedure deny ing a person or gro up equal opportunity based on race, age, co lor, gender, 
re li g ion, nati ona l orig in , or menta l & phys ica l di sabilit ies . 

-Sexual Harassment is a form of di scriminati on invo lving unwe lcomed sexual advances, requests fo r sexual favors and other 
verbal or phys ica l conduct of a sexual nature that, ex plicitly or implicitly: is a conditi on of a person 's employment, pos ition, pay or 
career advancement; or, unreasonably interfe res with a person' s work performance, or creates an unprofess ional, intimidating, hostil e 
or offensive environment. 

3. Personnel who are recipi ents of inappropriate, or perceived ina ppropriate, discriminatory behavior shall be afforded the 
opportunity to seek redress, either formall y or informally. 

- Method of redress is the choice of the complai nant alone, not of any other command personnel. 
-Request Mast is the preferred method fo r an individual to fil e a forma l complaint of di scriminati on or sexual harassment. 
- A ll EO compla ints are protected communicati on to be handled in accordance with the Privacy Act and only by personne l w ith a 

need to know. A ll EO compla ints w ill be reported immediate ly to the commanding offi cer. 
-Third parti es who observe di scriminati on or sexual harass ment have an obl igation to address, correct, and report it to the chain of 

the command. 

4. Discrimination and sexual harassment are criminal offenses punishable under the UCMJ. Willfully submitting false 
allegations is also punishable under the UCMJ. 

- Appropriate action fo r substantiated EO violat ions inc ludes, but is not limited to, counse ling, non-punitive letter of caution, 
security clearance revocation, adverse fitn ess report, NJP, court-martial , and administrative separati on from service. 

5. Contact the command Equal Opportunity Representative at 760-274-3767. 

Semper Fide lis, 

1PS~ 
Colonel, United States Marine Corps 
Commanding Officer, Headquarters and Support Battalion 


